	PRINCIPLES FOR ASSESSMENT AND EVALUATION SYSTEMS

	PRINCIPLE
	YES
	NO
	Additional Information

	District ensures that resources leadership and support needed to develop comprehensive teacher assessment system is accessible
	
	
	

	Assessment protocols are meaningful and tested for validity, reliability, accuracy and consistency.
	
	
	

	Systems respect teachers’ professional discretion and academic rights.
	
	
	

	Portfolios and other forms of authentic assessment are a central component of the process.
	
	
	

	Adequate training and support is given to coaches mentors, and administrators engaged in the process.
	
	
	

	Teacher dispositions are a component of formative assessment and summative evaluation.
	
	
	

	The summative evaluation process for beginning teachers is annual.
	
	
	

	Beginning teachers are provided more intensive support via formative evaluation, mentoring, coaching, and professional development opportunities.
	
	
	

	The Association had an important role in development and implementation of the Teacher Growth processes.
	
	
	


	PRINCIPLES FOR FORMATIVE ASSESSMENT

	Principle
	YES
	NO
	Additional Information

	Self-assessment and reflection are essential formative assessment practices
	
	
	

	Formative assessments are standards based but teacher driven.
	
	
	

	Teacher growth occurs along a continuum of improvement based on clear criteria.
	
	
	

	PRICIPLES FOR SUMMATIVE EVALUATON

	Principle
	YES
	NO
	Additional Information

	Teachers receive training and support concerning the evaluation process and tools to ensure that both teachers and supervisors share a common language and vision of good teaching practice.
	
	
	

	Summative evaluation processes incorporate multiple sources and kinds of evidence of teacher practices and teacher performance.  Teacher contributions to student learning can be a component of formative assessments only.
	
	
	

	Observable, demonstrable standards-based practice is a component of the summative evaluation.
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